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Q1: What is the definition of a "Foreign Professional"?

A1:

1. In accordance with Article 4 of the Act for the Recruitment and

Employment of Foreign Professionals, "foreign professional" means a
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foreign national who may engage in "professional work" in the State.
(Commonly referred to as white-collar workers, which excludes
intermediate skilled work and blue-collar workers).

2. The term "professional work" is defined as follows:

o

Work as specified in Subparagraphs 1 to 3, 5 and 6, Paragraph 1
of Article 46 of the Employment Service Act.

(o]

Work as specified in Subparagraphs 1 and 3, Paragraph 1 of
Article 48 of the Employment Service Act.

[e]

Full-time foreign language teachers in short-term tutorial schools
registered in accordance with the Supplementary Education Act
(hereinafter referred to as “short-term tutorial schools”), or
possessing specialized knowledge or skills, and designated as
short-term tutorial school teachers by the central competent
authorities in consultation with the Ministry of Education.

(o]

Teachers of a subject other than a foreign language in a special
class established by the Ministry of Education for enrolling the
children of foreign professionals, foreign specialist professionals,
and foreign senior professionals; or teachers hired for bilingual
education in public or private senior high schools or below to
teach languages, arts, or activities according to their expertise
and assist in teaching and teacher training ( &% ) .

o Work in teaching academic subject or foreign language courses,
teacher training, curriculum development, and activity promotion,
as specified in the Enforcement Act for School-based
Experimental Education, the Act Governing the Commissioning
of the Operation of Public Schools at Senior High School Level
or Below to the Private Sector for Experimental Education, and
the Enforcement Act for Non-school-based Experimental
Education at Senior High School Level or Below.

3. If there are any doubts regarding the status of a "foreign professional”
or the scope of "professional work," you may directly contact the
National Development Council, the Competent Authority of the Act, for

confirmation.




Q2: What is the retirement pension system applicable to foreign
professionals?
A2:

1. 1.In accordance with Article 24 of the Act for the Recruitment and
Employment of Foreign Professionals (hereinafter referred to as "the
Act"), which is scheduled for enforcement on January 1, 2026, foreign
professionals and foreign specialist professionals engaged in
professional work are eligible for the retirement pension system under
the Labor Pension Act (hereinafter referred to as the "New Labor
Pension System") without the requirement of obtaining permanent

residency.

2. Therefore, foreign professionals newly employed on or after January
1, 2026, will be directly subject to the New Labor Pension System
starting from their date of employment, with no further need to obtain

permanent residency status.

Q3: Are there regulations regarding the choice between the new and
old pension systems for foreign professionals?
A3:

1. 1.Eligibility to Choose Between the New and Old Systems: Foreign
professionals who were employed prior to January 1, 2026, and
remain with the same business entity, may submit a written
declaration to their employer by June 30, 2026, to signify their choice
to remain in the retirement pension system under the Labor Standards
Act (hereinafter referred to as the "OIld Labor Pension System").

2. Irrevocability of Selection: Once a foreign professional has submitted
a written declaration to their employer opting to remain in the Old
Labor Pension System, they may not thereafter change their option to
the retirement pension system under the Labor Pension Act (New
Labor Pension System).

3. Automatic Application for Non-Declarants: Those who are eligible to
choose but do not submit a declaration by June 30, 2026, will




automatically be subject to the New Labor Pension System upon the
expiration of the deadline.

Q4: Who are the objects for whom employers must contribute to the
New Labor Pension System?
A4:

1. Objects for whom employers must file and contribute to the New
Labor Pension System: Employers are required to handle pension
contribution procedures with the Bureau of Labor Insurance (BLI) for
the following categories of foreign professionals:

*Those newly employed on or after January 1, 2026.

*Those who have opted to be included in the retirement pension
system under the Labor Pension Act.

*Those who do not submit a written declaration to their employer
regarding their preferred pension system by the deadline of June 30,
2026.

2. Filing deadline for those who did not express a choice: For foreign
professionals who do not signify their choice by June 30, 2026, the
New Labor Pension System applies automatically. Consequently, the
employer must file the pension contribution with the BLI no later than
July 15, 2026 (which is within 15 days after the expiration of the
selection period)

Q5: Can foreign professionals who are already covered by the New
Labor Pension System or have previously opted for the Old Labor
Pension System make another selection?

A5:

Foreign professionals who, prior to January 1, 2026, were already subject
to the New Labor Pension System according to the law, or had already
declared to their employer to remain under the Old Labor Pension System,
shall maintain their existing system. They are not permitted to request a re-
selection between the New and Old pension systems

Q6: Are there transitional or bridging regulations regarding the
application of the New Labor Pension System for foreign
professionals?

AG:



1. 1.To accommodate the current legal amendment, bridging regulations
have been established. Foreign professionals who legally obtained
permanent residency prior to January 1, 2026, and are eligible to
signify their choice to remain under the retirement pension system of
the Labor Standards Act (Old Labor Pension System) but have not yet
done so, will have their selection period extended until June 30, 2026.
If no declaration is made by the expiration of this deadline, the
employer shall retrospectively contribute to the retirement pension
system under the Labor Pension Act (New Labor Pension System)
starting from the date the foreign professional obtained permanent

residency.

2. Example: Consider a foreign professional who was hired on February
1, 2019, and obtained permanent residency on November 1, 2025.
Under the original regulations, they would have been required to
choose their pension system by April 30, 2026. However, in
accordance with the Act for the Recruitment and Employment of
Foreign Professionals, this selection period is extended to June 30,
2026. If no selection is made by that date, the employer must
contribute to the pension system retrospectively from November 1,
2025.

Q7: If a foreign professional originally under the Old Labor Pension
System chooses to switch to the New Labor Pension System, will
their annual leave be affected?

AT:

In accordance with Article 11 of the Labor Pension Act, the seniority
accumulated by a foreign professional within the same business entity shall
be preserved after they opt for the New Labor Pension System. Therefore,
choosing to be covered by the New Labor Pension System will not affect
the number of accumulated annual leave days for the foreign professional.
Q8: What are the employer's obligations if a foreign professional
chooses to continue to be covered by the Old Labor Pension System?
A8:

If a foreign professional opts to remain under the retirement pension
system of the Labor Standards Act (Old Labor Pension System), the
employer must still handle matters in accordance with the relevant



provisions of the Labor Standards Act. This includes obligations such as:
establishing a labor pension reserve account, forming a labor pension
reserve supervision committee, and making monthly contributions to the
labor pension reserve account. Furthermore, foreign professionals must
fulfill the requirements set forth in Article 53 of the Labor Standards Act
before they are eligible to apply for retirement and claim pension payments
from the employer.

Q9: How can | look up other regulations of the Act for the Recruitment
and Employment of Foreign Professionals?

A9:

Information regarding relevant regulations can be found on the "Information
Portal for the Act for the Recruitment and Employment of Foreign
Professionals" (Website: https://foreigntalentact.ndc.gov.tw/Default.asp
X (https://foreigntalentact.ndc.gov.tw/Default.aspx)) established by the
National Development Council.

Q10: Can employers and foreign professionals who have retained
seniority under the Old System but switched to the New System settle
their seniority payments?

A10:

1. In accordance with Article 11 of the Labor Pension Act, seniority
accumulated prior to the application of the New Labor Pension
System shall be preserved. When the labor contract is terminated
pursuant to Articles 53 or 54 of the Labor Standards Act, the employer
shall calculate and pay the pension for said preserved seniority based
on the average wage at the time of contract termination.

2. During the continuing period of a labor contract, when an employer
and an employee mutually agree to provide payment based on an
employee's calculated seniority, as referred to in Paragraph 1, such a
payment shall amount to no less than the payment prescribed by
Article 55 or Article 84-2 of the Labor Standards Act, and such an

agreement shall be upheld.

3. Pursuant to Article 13, Paragraph 2 of the Labor Pension Act, when an
employer and an employee agree to pay off the retirement payment, it
may be paid from the labor retirement reserve fund account
established in accordance with Paragraph 1 of Article 56 of the Labor
Standards Act. Employees may also apply transfer the agreed
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retirement payment for paying off in accordance with Paragraph 2 to
Article 13 of the Act to individual accounts provided for by the Act at
the Bureau of Labor Insurance (BLI).

4. A business entity which has paid labor pensions to its workers
according to the criteria set forth in Articles 55 and 84-2 of the Act and
need not pay any more labor pensions according to the Act may apply
for the local competent authority’s approval to collect the remaining

funds in the labor pension reserve account.

Q11: Is there a standardized format or reference sample for the
written declaration?

A11:

Regarding the written declaration document, the law does not prescribe a
standardized form. It may be initiated by the worker or mutually agreed
upon by both the employer and the worker. Additionally, a " Labor Pension
System Selection Inquiry Form " is provided for reference.

Q12 : If a foreign professional was hired by their current employer
before January 1, 2026, and decides to opt into the New Labor
Pension System before June 30, 2026, how should the employer
handle their pension contributions?

A12:

1. The New Labor Pension System officially applies to foreign
professionals starting January 1, 2026. However, if you were already
working for your current company before this date, you have a grace
period until June 30, 2026, to tell your employer if you want to stick
with the "OId Labor Pension System."

2. If a foreign professional elects to adopt the New Labor Pension
System prior to the June 30, 2026 deadline, the employer shall submit
the corresponding declaration to the Bureau of Labor Insurance. The
employer's pension contributions under the New Labor Pension
System will be applied retroactively, commencing from January 1,
2026.

3. If foreign professionals elect to make additional voluntary pension
contributions from their salary, such contributions shall take effect

starting from the date the employer officially files the declaration.




Q13: What documents must an employer submit when filing
declarations for the New Labor Pension System on behalf of a foreign
professional?

A13:

1. When filing pension contribution declarations with the Bureau of Labor
Insurance on behalf of a foreign professional, the employer shall
submit copies of the following documents:

o Alien Resident Certificate (ARC)

o Proof of professional employment: Examples include an
Employment Permit or an Employment Gold Card. For
individuals holding a personal work permit (open work permit), a
written statement issued by the employing entity detailing the

employee's specific work duties is required.

2. For detailed declaration procedures, please refer to the official website
of the Bureau of Labor Insurance (URL:https://www.bli.gov.tw/01096
68.html).
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